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President’s Report, August 2017 through March 2018 
Jeremy Kerr, U Ottawa 

 

As President, I have been walking in the footsteps 
of metaphorical giants in our community. Each of 
our Past Presidents has contributed immensely to 
the Canadian Society for Ecology & Evolution, 
leaving our community and CSEE in progressively 
stronger condition. My job is to continue this 
tradition, helping CSEE evolve rapidly.   

I am happy to report that it has been a big year for 
science and the changes that have recently arrived 
will benefit our community. Several of these 
changes reflect years of sustained effort.  

Chief Scientific Advisor for Canada 

The Minister of Science, the Honourable Kirsty 
Duncan, appointed Dr. Mona Nemer to this role in 
October, 2017. Dr. Nemer is an extraordinary 
researcher with a long history of science leadership 
in Canada, most recently as University of Ottawa’s 
Vice President Research. Her research areas relate 
to cardiovascular function. The Chief Scientific 
Advisor (CSA) position is intended to improve the 
use of evidence in decision-making by government 
leaders, improve coordination of research activities 
within government, and to increase transparency. 
These roles are largely reactions to perceived 
challenges that Canada’s scientific community 
faced with previous governments (and that Past 
Presidents of CSEE have grappled with directly).  

 

The origins of the CSA position are in a Motion to 
Parliament that Dr. Duncan and I prepared in 2015 
and that was debated in May that year. In various 
ways since, I have continued working hard on this 
topic, and was honoured to be present for the 
announcement of Dr. Nemer in Parliament last 
October. I am delighted that CSA Dr. Nemer is 
already playing a strong role in her new position 
and to see Minister Duncan deliver on an issue that 
CSEE members have argued was critical.  

 

(Centre front: Dr. Mona Nemer and Minister Kirsty 
Duncan. Far left, Nobel Prize winner Art 
MacDonald, far right Herzberg Gold Medalist, Vicki 
Kaspi, President Jeremy Kerr just behind Dr. 
Nemer; photo by Diana Mendes) 

Gender equity 

CSEE’s formal adoption of its Diversity Statement at 
last summer’s excellent AGM in Victoria was an 
essential first step for us to embrace – in a formal 
sense – ideas that will help us progressively level 
the playing field for our members. This statement 
identifies principles that will shape CSEE policies for 
years to come, enabling us to include codes of 
conduct in society activities, such as this summer’s 
AGM in Guelph. After having led for many years on 
these issues through the stellar, ongoing work of 
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SWEEET and leadership from many members 
(including Past President, Dr. Judy Myers), CSEE 
needed to play a little catch-up in this aspect of the 
society’s policies.  

While the diversity statement is a turning point for 
CSEE, it is not intended as the endpoint for work on 
equity. Just the opposite. 

In November, 2017, I participated in the 11th 
Gender Summit in Montréal as a closing plenary 
panel member charged with summarizing three 
days of intense activity and discussion. I discussed 
ways in which the Summit provided inspiration, 
identified best practices on issues from hiring to 
implicit bias in grant application reviews, enabled 
community building, and helped build momentum 
for policy changes. The plenary panel also included 
Imogen Coe, who many will remember as the key 
presenter at the SWEEET symposium for our St. 
John’s AGM. The plenary event was televised here:  

http://www.cpac.ca/en/programs/public-
record/episodes/55639764  

This meeting was attended by a number of CSEE 
members, including Risa Sargent (uOttawa), who 
has long been a leader on gender equity issues, 
Steve Vamosi (uCalgary), Virginie Millien (McGill), 
and others.   

My hope is that CSEE will continue to lead on these 
issues. I have complete confidence that incoming 
CSEE President, Isabelle Côté, will take the 
community forward in new ways. 

 

 

Dr. Risa Sargent, right and Dr. Anita Melnyk, left at 
Gender Summit 11, Montréal, PQ, November 2017. 
(Photo by Jeremy Kerr) 

Budget 2018 

Following the release last spring of the 
Fundamental Science Review, there has been a 
national effort among researchers to communicate 
evidence that science funding leads to benefits on 
many fronts. That work was supported also by an 
independent report that Dr. Julia Baum (UVic) and I 
coauthored (discussed in Bulletin 22). 

I have been involved with efforts to make the case 
for science funding in many ways for the past few 
years, but especially intensively since the release of 
these two reports. Part of this work has been 
around changing the way we communicate about 
the needs of our community and otherwise 
presenting the evidence that science funding helps 
Canadians in tangible ways.   

In addition to much work in the media, and the 
completion of the last year’s rather large report, I 
led the writing of two editorials making the case for 
supporting science 
(https://ipolitics.ca/2017/08/21/making-canadians-
care-about-science-again/ and 
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https://www.hilltimes.com/2017/12/11/budget-
2018-litmus-test-future-canadian-
research/128076). I have been discussing these 
issues, and the evidence behind them, directly with 
government leaders in the Ministry of Science and 
the Prime Minister’s Office over a sustained period. 
This involved many face-to-face meetings, panel 
presentations, discussions, statistical analysis, and 
basically just a massive, sustained effort. These 
efforts culminated in an invited meeting, attended 
by a number of active researchers and research 
leaders, with the Minister of Finance and Minister 
of Science in December in Toronto, where I put the 
case directly for increased support for investigator-
led research (covered here: 
https://www.theglobeandmail.com/news/national
/sensing-a-moment-canadian-scientists-swing-for-
the-fences/article37370472/).  

I was impressed with the efforts of young 
ecologists and evolutionary biologists in Canada in 
making the case for research. One of those efforts 
got a lot of attention in Ottawa: 
https://ipolitics.ca/article/lighting-torch-young-
canadian-researchers/ 

The budget was released at the end of February. I 
attended the budget lock-up with many colleagues, 
including the new CSA, and I am delighted to report 
that this year was historic in terms of expanded 
support for Canadian research. There is a sharp 
increase to NSERC’s Discovery research programs, 
expanded support for early career research chairs, 
entirely new funding for fast-breaking, 
international work, and a host of other initiatives. 
The budget document lays out the plan to increase 
research support by $3.8 billion over the next five 
years. Budget 2018 saw the largest increase to 
investigator-led funding in Canadian history. So, 
that’s rather important for us, to say the least.  

The budget document can be found here: 
https://www.budget.gc.ca/2018/docs/plan/toc-

tdm-en.html. There was much related media 
coverage (e.g. here: 
https://www.theglobeandmail.com/news/politics/
basic-science-makes-historic-gains-in-research-
friendly-budget/article38143179/ and here: 
https://cen.acs.org/articles/96/web/2018/03/Cana
da-recommits-basic-science.html, etc.).  

Budget 2018 was also very kind to conservation 
initiatives, especially around expanding protected 
area networks on land and in the water and 
protection of species at risk. While I was more 
consumed with efforts around science more 
generally, many of our members continue to work 
very hard on these issues. So, the addition of $1.3 
billion of the next five to conservation work was 
welcomed very warmly by many in our community, 
including in our extended family in the non-
governmental sector.  

As with so many other recent milestones for our 
community, Budget 2018 was not the endpoint, 
but the beginning of a different conversation that 
will continue in the future. Perhaps after a bit of a 
holiday and some sleeping in. 

Conclusion 

I am grateful for the support of so many 
extraordinary members in our research 
community. Our community has seen some 
landmark successes over the past couple of years, 
and I am profoundly grateful to the many people 
who made those successes possible. The privilege 
of serving this community has been remarkable 
and humbling. All members of CSEE Council have, 
as their core mission, the goal of moving our 
community forward. In the best tradition, we are 
not just caretakers of the past, but builders for the 
future. This has been my core motivation as 
President and I am excited to say that I believe the 
best achievements of our members and our society 
are yet to come. 
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Vice President’s Report 
Isabelle Côté, Simon Fraser U 

Spring is a time of renewal – from the snowdrops 
and crocuses that boldly poke through the last few 
millimetres of snow to the wonderful members of 
the CSEE who bravely put their names forward to 
run for Council election.  This year, we say thank 
you and farewell to three council members who 
have selflessly served our Society over the past two 
years, and we are holding elections for the posts of 
Vice-President (President-Elect), Regular Councillor 
(two positions) and Graduate Student/Post-doc 
Councillor.  The Elections Committee is pleased 
introduce you to the people who have agreed to 
stand for these positions.  

Find out about the candidates by reading their bios 
below.  In a few weeks, we will invite you to cast 
your votes on the electronic ballot. Make your 
voice heard and VOTE!  We will announce the 
results shortly after the elections and will present 
the new Council to you in person at the Guelph 
meeting (http://www.csee2018.ca) in July.  

 

 

 

Vice-President (President-Elect) 
Dawn Bazely (York University) 
http://dawnbazely.lab.yorku.ca/ 

I am a University Professor in Biology at York 
University. My field ecology career began in 1980, 
when I was in the first cohort of NSERC summer 
undergraduate students, and spanned 28 
consecutive years in the field. In 2006, I became 
director of York’s pan-university Institute for 
Research and Innovation in Sustainability for 7 
years, over 4 terms.  

 

I have served on numerous government 
committees for conservation and habitat 
management. In the early 2000s I began 
collaborating with Political Scientists on research 
into the science-policy-politics space. I am also an 
advocate for evidence-based policy on equity, 
diversity and inclusivity in STEM, and for public 
science and outreach.  

My leadership style brings strategic thinking, solid 
budget management, and a philosophy that values 
diverse voices, and acknowledges the contributions 
of everyone, to groups and projects. 
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A back injury put me out for most of 2015, but 
endless physio and pilates restored my back 
ecosystem. I survived a 12-hour plane trip (with 
carbon offsets) to India, where I am spending 3 
months of my sabbatical as a visiting professor at 
Visva Bharati University. 

Thanks to the dedication of the CSEE founders and 
officers, the organization is established, and at the 
end of its “start-up” phase. I hope to serve the 
CSEE community, in taking it to the next stage, as a 
leading organization that advocates for ecology 
and evolution research, citizen science and 
evidence-based environmental policy in all aspects 
of Canadian society. The pathway will be 
determined through consultation with all CSEE 
members. I have a lot of experience in stakeholder 
engagement and strategic planning, so I’m 
confident in being able to lead an inclusive, 
transparent process. 

Stephen Heard (University of New Brunswick) 
http://www2.unb.ca/~sheard/ 

 

My research has wandered, but always returns to 
the intersection between ecology and evolution – 
mostly with insect-plant interactions.  I’ve been 
interested in the evolution of diet specialization in 
plant-feeding insects, and the resulting origin of 
new biodiversity via ecological speciation.  I’ve also 
been active in forest entomology, botany, and 
population ecology.  I have a keen interest in 

mentoring early-career scientists (not just in my 
own lab), for example via writing a book (and 
blogging) about writing and publication.   

I have played a variety of leadership roles in 
science: I have been a CSEE Councillor and a 
member of CIEE’s Management Board, and have 
served 6 years as Department Chair and one year 
as Dean of Science at UNB.  As VP (and later as 
President) of our society, I would have three main 
goals.  First, I would work to continue CSEE’s 
success in liaison with NSERC and with 
government, and in facilitating scientific outreach 
to the public.  Second, I would work to grow the 
society by expanding participation from 
subdisciplines that are now underrepresented 
(paleontology and paleoecology, for example).  
Third, I would work to increase international 
connections for CSEE (for example, exploring joint 
meetings with Latin American or European 
societies). 

Rees Kassen (University of Ottawa) 
http://kassenlab.weebly.com/ 

 

I use little things (microbes) to study big questions 
(like how biodiversity evolves and impacts human 
health). I believe that scientists can be effective 
catalysts for change by engaging directly with 
decision-makers and the non-science public. Now, 
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more than ever, we need both excellent research 
and effective voices ‘beyond the bench’ that reflect 
the changing nature and face of science. Science is 
becoming more diverse, more interdisciplinary, and 
more engaged beyond traditional academic 
boundaries (with indigenous knowledge holders 
and citizen science initiatives, for example). The 
CSEE is helping lead that change.  

As VP, I will work to: (1) Increase support for 
students and early career researchers by working 
with federal government agencies like NSERC to 
fulfill the promises of Budget 2018; (2) Train the 
next generation of global leaders in ecology and 
evolution through workshops and peer mentoring; 
(3) Empower members to effect change through 
engagement with stakeholders and decision-
makers in government and NGOs.  

I bring to the CSEE a reputation for working 
cooperatively with individuals from diverse 
disciplines, cultures, and geographies and a strong 
network in the science policy community in Ottawa 
(as past-Chair PAGSE; www.pagse.org) and abroad 
(as co-Chair of the GYA; 
www.globalyoungacademy.net). I look forward to 
helping. 

 
Regular Councillor (2 positions) 

 

Colin Garroway (University of Manitoba) 
https://www.garroway-lab.com/ 

I am a relatively new assistant professor (2016) in 
the Department of Biological Sciences at the 
University of Manitoba. I attended my first CSEE 
meeting in Toronto (2007) as a graduate student 
and since then have attended as regularly as was 
possible. I benefited considerably from the friendly 
sense of community and support for early career 
researchers fostered by the CSEE. Due to this 
experience, I see this support system as one of the 
most important activities of the CSEE and feel well 
positioned to contribute to, and further develop, 
these supports as a councillor. 

 

As an early career assistant professor, I would be 
an enthusiastic representative of early career 
researchers on council and ensure issues important 
to this group were clearly articulated on council. 
Additionally, I would fill a geographic gap currently 
underrepresented on council and would aim to 
increase participation in the society among 
researchers in the middle of the country. 

I would also represent both fundamental and 
applied research interests on council. Research-
wise my group explores how environments, 
demography, and behaviour interact to promote 
and constrain evolutionary change. We currently 
focus our attention on the colonisations of cities by 
grey squirrels to explore the nature of local 
adaptation and population divergence. We also 
collaborate with research scientists at the 
Department of Fisheries and Oceans to attempt to 
identify and mitigate the effects of climate change 
and development on Arctic marine mammal 
populations. 

I would be happy for the opportunity to contribute 
to the CSEE’s good work supporting and promoting 
the importance of research in ecology and 
evolution at a national level. 

Eric Lamb (University of Saskatchewan) 
http://homepage.usask.ca/~egl388/index.html 

I am a plant ecologist and an Associate Professor in 
the Department of Plant Sciences at the University 
of Saskatchewan. I work on a variety of topics 
including the mechanisms controlling plant 
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community diversity, plant-soil relationships, and 
more recently grassland fire and grazing ecology. 

 

I am interested in joining the CSEE council for a 
number of reasons. First and foremost, the CSEE is 
the academic society that I feel best represents my 
interests as a Canadian academic. I have been a 
member of the CSEE since (nearly) the beginning, 
and have attended many of the annual meetings. 
My most significant past contribution to the society 
was to head the organizing committee for the 2015 
meeting in Saskatoon, Saskatchewan. I recognize 
how much work is needed to keep an organization 
vibrant, and want to contribute. Finally, as an 
ecologist working in an applied science 
department, I can represent the interests of 
ecologists working in “atypical” academic 
environments. 

Dave Shutler (Acadia University) 
http://www.acadiau.ca/~dshutler/ 

I am a behavioral ecologist interested in how 
stressors mess with metrics of fitness, mainly 
cognitive ability, reproductive success, and survival.  
Stressors I have focused on have included 
contaminants and a diverse array of parasites.  
Most of my research is on honey bees, tree 
swallows, and Leach’s storm-petrels.   

 

I come from a small institution that has a vibrant 
Biology program akin to those at many institutions 
represented within the CSEE membership.  Thus, I 
am familiar with both the opportunities and 
challenges of researchers at small institutions.  I am 
also highly collaborative.  As Councillor, I would 
thus bring collegiality and experience to grow our 
membership and fan the flames of our collective 
energies. 

Julie Sircom (Memorial University) 
http://www.grenfell.mun.ca/academics-and-
research/Pages/school-of-science-and-the-
environment/programs/environmental-
science/faculty-and-staff/Julie-Sircom.aspx 

I am an Assistant Professor at Grenfell Campus, 
Memorial University of Newfoundland. My 
childhood interest in the natural world led me to 
pursue a BSc in Biology at Acadia University, 
followed by Masters and PhD degrees from 
Dalhousie University. I have also had the 
opportunity to spend time studying and doing 
research at Simon Fraser and Carleton.  
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Being exposed to a diversity of projects and 
approaches has been key to developing my own 
research and teaching practice. As a faculty 
member at a small campus with a strong 
community connection, I have the chance to work 
closely with undergraduate and graduate students, 
government and industry, and to incorporate 
public outreach into my research. I believe my 
small campus perspective would be an asset as a 
CSEE councillor, particularly in advancing the 
Society’s goal of communicating science to the 
public. 

Graham Thompson (Western University) 
http://www.uwo.ca/biology/faculty/thompson/ 

I am Associate Professor in Biology at Western. My 
students and I research the evolution of 
cooperation and altruism, typically using inclusive 
fitness theory as a guide, and insects - like, honey 
bees, termites and Drosophila - as models. In short, 
we strive to understand the evolution of animal 
societies, a topic that I find endlessly fascinating.  

 

I recently served in NSERCs Scholarships and 
Fellowships Selection Committee, and currently on 
the European Society of Evolutionary Biology 
Outreach Committee. I have attended CSEE 
meetings in Halifax (2009), Ottawa (2012), Kelowna 
(2013) and Montreal (2014). I look forward to 
catching up with you all in Guelph this summer.  

My approach as Councillor would be first and 
foremost to preserve and promote the CSEE’s 
existing success, and leverage it further to 1) 
promote evidenced-based decision making to 
policy makers at all levels of government and, 
where needed, to a science-wary public, 2) engage 
NSERC on matters of funding and fairness, 3) to 
invigorate our own membership through inclusive, 
fun and diverse meetings that are highly accessible 
to students. 
 
Graduate Student/Post-doc Councillor (1 
position) 

Joseph Burant (Guelph University) 
https://jbburant.wordpress.com/ 

I am a second-year PhD student in the Department 
of Integrative Biology at the University of Guelph, 
Ontario. I completed my undergraduate studies at 
the University of British Columbia in Vancouver 
(2014), followed by a master’s degree at the 
University of Amsterdam (2016).  

 

Currently, I serve as a departmental representative 
on the Graduate Students’ Association Board of 
Directors at the University of Guelph. In this 
capacity, I have had the pleasure to not only 
represent my fellow Integrative Biology graduate 
students on a wide range of topics that come 
before the board, but also the opportunity to get 
involved in a host of issues related to student 
governance and advocacy. In addition to attending 
the annual CSEE meeting in Victoria last year, I am 
actively involved in the planning for the upcoming 
CSEE 2018 to be hosted in Guelph this summer 
(Looking forward to seeing you all there!).  
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If elected to the CSEE Council, I hope to continue 
advocating for the diverse interests and needs of 
CSEE’s graduate student and post-doctoral 
members. 

Peter Soroye (University of Ottawa) 
https://www.researchgate.net/profile/Peter_Soroy
e 

I am 2nd year Ph.D. Candidate at the University of 
Ottawa, studying the global impacts of climate 
change and land use change on bumblebees with 
Dr. Jeremy Kerr.  

Outside of research, I’m very interested and active 
in science communication, and volunteer with local 
programs such as Let’s Talk Science Outreach, and 
Science Slam Ottawa. I believe that I would bring a 
fresh, diverse perspective to the CSEE Council, and 

some new ideas on how to increase diverse 
representation at CSEE meetings. 

 

 

 

  

Memorial University PhD student Lucas Brehaut and postdoc Robert Way measuring snow and other ecological 
variables within burned and unburned forest patches in coastal Nunatsiavut (northern Labrador) as part of a 
research program linking fire, permafrost, trees, and shrubs in areas important for subsistence hunting and 

wood harvesting 
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Secretary’s Report 
Albrecht Schulte-Hostedde, Laurentian U

These first eight 
months or so as 
Secretary have 
been interesting 
and challenging, 
and I thank my 
fellow counselors 
for their patience 
as I learn how to 
arrange agendas 
and take effective 

minutes. I have a few points to outline for the CSEE 
membership. 

(1) The new membership management system 
Membee, while effective, has led to confusion with 
some members. Membee sends out automatic 
reminders regarding membership renewal, so 
please pay attention to them. If you have ANY 
issues with your membership, please contact me 
(CSEEsecretary1@gmail.com). I thank you all for 
your patience as I learn the new system. 

(2) The CSEE occasionally sends out bulk emails via 
Mailchimp regarding matters such as the CSEE 
conference, awards and elections (this Bulletin). 
Please be sure to check your email spam filters for 
these emails. For those on social media, I have 
been announcing when I send these email via my 
twitter account (@AlbrechtS_H). 

(3) As you will see in the current Bulletin, we have 
an election for council positions coming up. There 
will be an email with instructions for you, as well as 
announcements via social media. Please watch out 
for this, read the candidate profiles in this Bulletin, 
and vote. 

(4) Prior to the July meeting in Guelph, we will be 
outlining some proposed changes to the Standing 
Rules for the CSEE. These proposed changes will be 
outlined on the CSEE website, and I will be emailing 
the CSEE membership as well. These changes will 
be related to  
(i) the formation of “Sections” of the CSEE 
(stimulated by the Section on Long-Term Research 
(LTR) that was proposed and discussed at the CSEE 
meeting last May) and  
(ii) removing the need for financial audits, and 
adding the need for two financial statements to be 
prepared by the CSEE Treasurer and by a 
competent external individual (as discussed and 
approved at the CSEE Annual General Meeting last 
May). 
Please watch out for these notices in May/June 
2018. 

Looking forward to seeing you all in Guelph. 

Albrecht Schulte-Hostedde 
Secretary - CSEE 

 

CSEE Awards 
Mark Vellend, U. Sherbrooke 

The CSEE invites PhD candidates whom are at an 
advanced stage of their dissertation to apply for 
our Diversity and Excellence in Doctoral Research 
Award. Award winners will receive $500 and will 
present their doctorial research in our special 
Graduate Student Award Symposium.  

 

Scope and Criteria 

This award aims to showcase excellent student 
research from across Canada. Successful applicants 
will have conducted high-quality research that 
addresses fundamental questions or is of an 
applied nature in the fields of ecology and 
evolution. In addition to demonstrated scholarship 
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and merit, the selection committee aims promote 
diversity in science (we encourage applicants to 
refer to the CSEE diversity statement), and to 
balance field of study and institutional 
representation. All eligible PhD students are 
encouraged to apply. However, priority will be 
given to students who are near thesis completion 
and who are able to present their work in a way 
that is of interest to a wide audience. 

Eligibility 

Applicants must be registered in a PhD program 
and a member of CSEE at the time of application. 
Applicants should be within their last year of study 
(about to submit or defend their thesis).  Successful 
applicants are expected to attend the CSEE 
meeting in Guelph in July and to present their work 
at the CSEE Graduate Student Awards Symposium. 
Applicants from last year who were not selected 
for the award but still meet the eligibility criteria 
are encouraged to re-apply. 

Materials 

Applications should include the following sections 
in the following order: 

1) Thesis Summary (500 words maximum): An 
overview of the different chapters of your thesis 
and how each contributes to the fields of ecology 
or evolution (subheadings for different thesis 
chapters are permitted) 

2) Other Relevant Activities (250 words maximum): 
In this section describe any professional and 
extracurricular activities that demonstrate your 
communication and leadership skills. 

3) Select Awards and Contributions (1 page 
maximum): Using three headings, highlight awards 
that you have received, talks or posters that you 
have given and papers published 

4) Letter of support from your PhD advisor or a 
committee member. Letters should speak to the 

criteria listed above and should clearly state that 
the applicant is close to completion of their thesis. 

Materials 1 through 3 should be submitted as a 
single word or pdf document with the filename  
“<lastname>_CSEE_PhDaward” to 
cseestudent@gmail.com. The letter of support 
should be submitted directly from the referee to 
the same email address. The application deadline is 
May 4, 2018. 

Other Important Information 

Successful applicants are expected to present their 
work in a 30-minute talk at the Graduate Student 
Award Symposium and will not be able to give a 
separate talk or poster during the conference. 
Unsuccessful applicants are encouraged to give a 
regular talk or poster during the conference but are 
not automatically assigned a talk or poster slot. For 
this reason, all applicants should also apply to 
present at the meeting following the standard 
conference registration procedure and following 
the separate deadlines announced for the meeting 
(this includes indicating interest in being 
considered for the regular student talk/poster 
awards). The top five runners up will also be 
acknowledged during the conference. 

Announcing the 2018 CSEE Early Career Award 
winners 

The CSEE Early Career Awards (ECA) recognize 
outstanding accomplishments and promising future 
research potential in ecology and evolution by 
scientists early in their careers. The evaluation 
committee was extremely impressed with the 
overall quality of applicants for the 2018 awards, so 
the process was both gratifying and difficult.  This 
year’s recipients of the ECA were Stephen de Lisle 
(Postdoctoral Scholar, Lund University; Ph.D. 
University of Toronto) and Patrick Thompson 
(Postdoctoral Fellow, University of British 
Columbia; Ph.D. McGill University).  
Congratulations to Stephen and Patrick! 
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Stephen de Lisle is an 
evolutionary ecologist 
interested in 
understanding how 
ecological processes drive 
evolutionary change within 
and between species. In 
particular, his research 
focuses on organisms with 

separate sexes to understand how and why 
selection and adaptation differ between males and 
females of the same species, and how the resulting 
evolution of sex differences influences both 
ecological communities and the dynamics of deep-
time macroevolutionary diversification. In order to 
connect process and pattern across these disparate 
timescales, his research uses a wide range of 
approaches including ecological field experiments 
and surveys of wild populations, evolutionary 
quantitative genetics, and phylogenetic 
comparative methods. 

Patrick Thompson is a 
community ecologist who 
seeks to understand the 
processes that maintain 
biodiversity and 
ecosystem functioning in 
changing environments. 
His research integrates 
theory and empirical 
methods in aquatic and 

terrestrial ecosystems to study how changing 
landscape connectivity, food-web interactions, and 
adaptation combine to shape current and future 
communities.  

By developing and testing theory on how these 
processes interactively affect how communities 
respond to environmental change, his work 
advances our understanding of how communities 
operate and seeks to inform strategies for 
preserving biodiversity and ecosystem functioning 
in the face of global change 

 

Student & Postdoctoral Members 
Julie Lee-Yaw, Postdoc Councillor, UBC 
Ken Thompson, Incoming Student Councillor, U Toronto

 

  

 

An update from the council meeting in December: 

As part of the CSEE council, we meet with NSERC in 
December to discuss issues that affect CSEE 
members. We were excited to learn that NSERC is 
soon rolling out new measures to increase diversity 
and gender equity in science. These efforts should 
translate into greater opportunities for students 
from a diverse set of backgrounds and experiences. 
Find out more here: 

http://www.nserc-crsng.gc.ca/NSERC-CRSNG/EDI-
EDI/index_eng.asp 

At the meeting, we also inquired about issues 
surrounding the inability of NSERC PDF holders to 
contribute to the Employment Insurance and 
Canadian Pension Plan programs. A lack 
contribution while holding a NSERC PDF award 
means that following tenure of an award, post-
docs are not eligible for EI benefits (including 
maternity leave) for at least one year.  

CSEE 2018 in Guelph (July 18-21, 2018): 

Diversity and Excellence in Doctoral Research 
Award  

The “Diversity and Excellence in Doctoral Research 
Award” ($500 ea) will be granted to five CSEE PhD 
student members nearing the end of their degree. 
Award winners will present 30-minute talks during 
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a dedicated award symposium at the 2018 CSEE 
meeting in Guelph. To apply for this award, 
students must submit their application to 
(CSEEstudent@gmail.com) by May 4, 2018. 
Detailed eligibility information and instructions can 
be found on the CSEEE website under the Student 
Grants and Awards page:  

http://csee-scee.ca/student-presentation-awards/ 

CSEE Student Presentation Awards  

Student presentation awards ($500, $300, and 
$200) will be given to the top three talks and 
posters during the meeting. To be considered for 
these awards, apply during registration to the CSEE 
meeting in Guelph.  

CSEE Student Travel Grants 

We awarded 25 travel grants this year, 20 of which 
went to graduate students and 5 to post-doctoral 
fellows. 

Student Workshop & Mixer 

Once again, your CSEE student/post-doc 
representatives will be running the “Strategies for 
Success” workshop at the annual meeting. The 
workshop will be held on July 19 at the University 
of Guelph Graduate Student Pub across from the 
conference center and will consist of small 
discussion groups focusing on a range of topics. 
Students will be free to move from group to group 
during the evening. Tentative topics for discussion 
are: 1) How to effectively conduct and 
communicate research to conservation and 
management policy makers, 2) How to peer-review 
for academic journals, 3) Advice on choosing where 
to do your MSc/PhD/PDF, 4) Preparing for your 
MSc/PhD defense, 5) Deciding if an academic 
career is right for you, 6) Landing a job outside 
academia, 7) Maintaining work-life balance, 8) 
Raising kids during your graduate degree/post-doc, 

9) Applying for post-docs/faculty positions, 10) 
Advice for teaching your first university course. 
Ideas for additional topics are welcome, please 
contact us at CSEEstudent@gmail.com with your 
suggestions or talk to your local institutional reps. 

NSERC Scholarships and Fellowships Session 

 Representatives from NSERC will be at the meeting 
to answer your questions about the PGS/CGS and 
PDF award application and evaluation process. 
Details to be announced in the final meeting 
program. 

NSERC Scholarships and Fellowships: 

NSERC publishes the results from each year’s 
competition online. This year’s results have yet to 
be posted but be sure to check back soon at: 

http://www.nserc-crsng.gc.ca/NSERC-
CRSNG/FundingDecisions-
DecisionsFinancement/ScholarshipsAndFellowships
-ConcoursDeBourses/index_eng.asp 

CSEE Elections: 

New student councillor to be elected this Spring 

Be sure to vote for your new student councillor in 
this year’s election! 

As always, please feel free to contact us if you have 
any questions, would like to become more 
involved, and/or have ideas for new initiatives at 
CSEEstudent@gmail.com. Looking forward to 
seeing you all in Guelph in July! 

All the best, 

Julie Lee-Yaw & Ken Thompson 
CSEE Student/Post-doctoral Representatives 
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Latest News for NSERC Ecology& Evolution Evaluation Group 

Karen Kidd, Biology Department and School of 
Geography & Earth Sciences, McMaster U, 
karenkidd@mcmaster.ca 

My mind is still whirling with all of the fantastic 
science I heard about during the NSERC Discovery 
grant competition in Ottawa a few weeks ago. In 
my role as Group Chair for 1503 Ecology and 
Evolution, I have the absolute pleasure to work 
with extremely hard working and fun committee 
members from across and outside the country and 
great staff at NSERC (especially our Program Officer 
Brenda MacMurray and Team Leader Rawni Sharp) 
before and during competition week to ensure that 
the proposals are reviewed consistently and in an 
unbiased manner, and according to the policies of 
NSERC.  The committee members work 
exceptionally hard in the months before 
competition week so if you get a chance to hug 
them (or shake their hands), please do. The 
conference model has been in place now since I 
started as a committee member in 2008 and is 
working very well.  Within the 1503, ~ 25% of the 
proposals this year were reviewed with members 
from other committees to ensure that the 5 people 
reviewing each one had the most appropriate 
expertise.  After the competition week is over, we 
bring the committee back together on a call to talk 
about what worked well and what could be 
improved, and those suggestions are then taken 
forward to the Officers and Staff at NSERC for 
consideration. 

Because the budgets are still being finalized from 
the 2018 competition, I cannot provide statistics on 
success rates for this year.  In last year’s 
competition, Early Career Researchers (ECRs) and 
Established Researchers (ERs) had an overall 
success rate of 72%, with average grant sizes of 
$35.8K and $27.5K, respectively.  Those in the 2018 
competition will hear results by mid-April and the 
final statistics should be available online in June.  
This year the 1503 committee received more 
applications (203) than in the past (230 in 2013 to 
163 and 170 in 2016 and 2017, respectively), which 

was due primarily to an influx of first-time 
applicants.   

Group Chairs are also part of the Committee on 
Discovery Research (CDR), appointed to advise  
Pierre Charest, Vice-President of Research Grants 
and Scholarships and chaired by a member of 
NSERC’s Council.  CDR meets twice a year to discuss 
budgets, success rates, and policies for research 
programs and scholarships, initiatives on Equity 
Diversity and Inclusion (EDI) and science 
communication, NSERC 2020, calls for proposals 
such as the 2017 Discovery Frontiers call on 
biodiversity, and reports (e.g. Naylor, program 
reviews), and to sit on subcommittees to revise 
policies and procedures. Last year I sat on the 
subcommittee that reviewed the policies and 
instructions around Highly Qualified Personnel 
(HQP) and made changes to the documents and 
evaluation criteria to improve their clarity and 
better emphasize quality and impact of the 
training, rather than numbers. Across several 
programs, NSERC is requesting more information 
on EDI and the quality of the training environment 
from applicants. 

There have been several positive changes within 
the Discovery program that you may not be aware 
of.  The first is that the window for ECR status has 
been increased to 3 years from 2 and ECRs were 
given the option of extending their grant for 
another year.  Just as a reminder, ECRs are 
reviewed using the same process and criteria as 
ERs but are funded to a lower bin than ERs.  NSERC 
has been putting the EDI Strategy into action and 
that included requiring all committee members to 
watch a module originally developed by CIHR and 
then adapted by NSERC and SSHRC on unconscious 
bias in reviews (see link to Bias in Peer Review on 
NSERC’s website).  This has been well received and 
I understand that committees outside of NSERC 
(e.g. job search committees at universities) are also 
using this resource.   

The recent announcement of more funding for 
NSERC programs in the federal budget is fantastic.  
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How these funds will be allocated is under 
discussion at NSERC and will be part of our agenda 
for the spring CDR meeting. Please stay tuned for 
details. 

Constructive feedback is always welcome but even 
more so would be some positive messages to 
NSERC and the federal government about the 
incredible value and impact of the research and 
training funds we receive.  Given the focus of the 
current government on jobs, the Natural Sciences 
and Engineering community is encouraged to 
emphasize the job training that research and 
scholarship funding provides students and prepares 
them for a lot of diverse, non-traditional careers 
outside of academia. 

Here are some other noteworthy items: 

• Quotas were lifted from the RTI program 
and this resulted in a 40% increase in 
number of applications and 30% increase in 
budget requests. 

• The EDI Framework is now on the website 
and changes are afoot across the Council; as 
part of this, NSERC hopes to expand its 
collection of voluntary, self-identification 
data to better understand the effectiveness 

of these changes and performance of the 
programs. 

• CGS-M scholarships quotas will remain for 
2018 and application reviews will remain 
with the universities; NSERC is interviewing 
universities about the process and 
reviewing the information 

• CGS-D scholarship programs are being 
harmonized across the three Agencies. 

• The first applicants to receive a 2-year 
Discovery Development Grant in 2015 had 
better success rates in the 2017 
competition than applicants from small 
institutions that did not have this grant 
(55% versus 41%); there has been a lot of 
positive feedback about this program.  

Some other points of discussion within the CDR 
include Indigenous research strategies, scientific 
indices and metrics (e.g. H index, impact factors), 
revisions to the CCV and data management 
policies, predatory journals, and applicants from 
non-traditional career paths.   

I look forward to meeting some of you at the CSEE 
meeting in Guelph. 

 

CSEE Outreach & Regional Conferences Support 
Chris Eckert, Queen’s U, Chair 

Over the last year or so, the CSEE helped fund six 
regional conferences. All are long-standing regional 
ecology & evolution meetings run by graduate 
students: 

Pacific Ecology and Evolution Conference (PEEC) 
February 24-26 2017 at SFU 

Prairie University Biology Symposium (PUBS) 
February 23-25 2017 at U Sask 

Ontario Ecology, Evolution & Ethology Colloquium 
(OE3C) May 18-20 2017 at Queen's U 

Pacific Ecology and Evolution Conference (PEEC) 
February 23-25 2018 at UBC 

Ottawa-Carleton Institute of Biology Symposium 
(OCIB) May 3 2018 at Carleton U 

Ontario Ecology, Evolution & Ethology Colloquium 
(OE3C) May 10-12 2018 at Western U 

Each conference LOC received up to $500 support, 
and reports indicate that the events held so far 
were very successful and well attended.  

We on the CSEE council are very pleased to support 
these regional conferences. Most of us recall giving 
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our first ever scientific talks at meeting like these – 
formative if somewhat scary experiences – and 
these student-friendly venues are great for making 
those first professional connections and scientific 
friendships. 

Did You Know? CSEE accepts outreach 
proposals for initiatives that promote education in 
ecology, evolution or conservation, public outreach 
seminars and public exhibitions.  

In the last few years, however, we have received 
no proposals. 

The criteria are pretty simple: The activity must 
fulfill a clear need for outreach and preferably have 
the potential for renewal or reuse in other areas of 
Canada.  

Applicants need not  be members of CSEE, but 
those that aren’t will receive free membership for 
the year to encourage networking between the 
public and the CSEE community.  

For more information visit the outreach section of 
the CSEE website (http://csee-scee.ca/csee-
support-for-outreach-projects/) 

 

CSEE 2018 UPDATE, Guelph, Ontario, 18-21 July 2018 
Andrew MacDougall, U Guelph 

We are looking forward to hosting this year's 
meeting, with a full slate of field trips, workshops, 
15 symposia, multiple plenary talks including the 
Presidential Address, oral presentations, and two 
poster sessions. We are providing updates almost 
daily on our twitter site @CSEE2018 - please sign 
up to stay in the loop. 

 

All workshops and field trips will be held on 
Wednesday including SWEEET at the University 
Arboretum Center, with an opening banquet in the 
evening with snacks provided. All field trips will 
return in time to make the banquet, which is free 
(plus a cash bar). 

On Thursday, we have graduate student events 
planned, with an on-campus pub event followed by 
a downtown live music event at the Albion pub. We 
also have a downtown bluegrass event, open to all, 
including an open mike jam session for those who 
want to bring their instruments (we will provide 
some too).  

On Friday, we have a free public plenary on Friday 
night, with an exciting speaker soon to be 
announced. A ticketed BBQ event will be held 
beforehand on the University green, adjacent to 
the Plenary venue (War Memorial Hall).  

On Saturday, we are holding a closing dinner and 
live music dance, with the capacity to seat 
everyone. The emphasis is on the music and 
socializing, with sponsorships from the University 
of Guelph, Wellington Brewery, and Ravine 
Vineyard. The cost is $65, which is expensive, but 
we will feed and entertain you until the wee 
hours.....all accommodations are within walking 
distance!  

We have been able to secure a wide range of 
housing options, starting at $48 per night. We will 
provide a continental breakfast, a full hot lunch, 
and two coffee breaks on Thursday, Friday, and 
Saturday - this is INCLUDED in your registration.  
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We have daycare options which we have been 
advertising since autumn 2017 on twitter. So far, 
we have had zero requests. We have asked 
interested parents to contact Andrew MacDougall 
(asm@uoguelph.ca) as soon as possible, as he can 
walk you through the options whether your child is 
a toddler, ages 4-8, or older.  

So far, as of April 3 2018, we have ~500 registrants, 
with many giving oral presentations or posters. We 
will be accepting all oral presentations on a first 
come-first serve basis - if you can register, you are 
accepted!!! If we begin to approach capacity, we 

will make an announcement beforehand after 
which you will not be able to register to give an 
oral presentation. Our tentative closing date for 
registration will be June 15th, so we can finalize 
our full program so you all can begin planning 
travel and so forth. However, we anticipate the 
ability to continue registering after June 15th up 
until July 18th, with late breaking oral 
presentations (if slots remain) and poster sessions 
(we can accept an unlimited number of posters).  

We look forward to seeing to all 

the CSEE2018 Organizing Committee 

 

A journal for CSEE?  The Membership Speaks…sort of 

At the December 2017 meeting, CSEE council 
discussed feedback from the membership 
concerning the possibility of a journal somehow 
linked to the society.  I provided a detailed report 
of feedback received.  In short, following multiple 
calls for feedback in autumn 2017, very little input 
was received, and it is very clear that there is no 
ground swell of support for a journal from the 
society’s membership.  Therefore, for now we can 
consider the issue dormant, in the sense that 
council is not actively pursuing or discussing the 
issue.  That said, all members are welcome at any 
time to make suggestions concerning society 
activities, rules, etc., so CSEE council will remain 
open to future journal-related proposals.  Any such 
proposal would absolutely require one or more 
committed and enthusiastic champions of the idea 
and proposed project, ideally including at least one 
member of the CSEE council at the time.  It is 
impossible to exhaustively list all considerations 
involved with a journal project, but any future 
proposals must include at least the following items: 

• A cogent argument for why a new journal is 
needed, or if the proposal involves an 
existing journal, why that journal is the best 
choice. 

• A clear accounting of the (potential) 
benefits to CSEE, financial and otherwise. 

• A clear accounting of the likely or certain 
costs to CSEE. 

• One or more formal business models under 
which a journal might operate.  CSEE is not 
a society with a large pool of flexible funds, 
so this needs to be thought through in 
advance, rather than after a project has 
been launched. 

Importantly, the CSEE council is highly unlikely to 
be receptive to proposals in which the primary 
motivation concerns benefits flowing to an existing 
journal, rather than benefits flowing to CSEE. 

Mark Vellend 
mark.vellend@usherbrooke.ca
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Rapid Ecology: A Blog By & For Ecologists 
Julia J. Mlynarek 
Agriculture & Agri-Food Canada 

I wanted to bring to attention a new community-
science blog, Rapid Ecology, a blog written for 
ecologists, by ecologists. Science blogs are 
significant drivers of scientific discourse, yet only a 
few blogs have broad visibility. Rapid Ecology is 
intended to address this issue by providing a 
platform for many voices. If you have something to 
say and you’d like other ecologists to hear you, 
Rapid Ecology is designed to be your megaphone. 
Rapid Ecology invites posts written for a general 
audience focusing on new research, professional 
aspects of being an ecologist, musings on the 
natural world, tips on methodology, or anything 
broadly interesting to the ecology community. The 
site is also interested in monthly themed columns 
from single-authors. However, job announcements, 
personal attacks, and paid advocacy for products or 
services are discouraged. We highly encourage 
ecologists from all walks of life and at different 
stages of their careers to submit a post, or maybe 

start a regular column. Recent posts have tackled 
imposter syndrome, academic accountability, 
species distribution modeling, and whether 
manuscript cover letters have outlived their 
usefulness. You can find Rapid Ecology at 
rapidecology.com and take a closer look at the 
submission guidelines at 
rapidecology.com/submission-guidelines/ You can 
also follow Rapid Ecology on Twitter: 
@RapidEcology and email your submissions to 
rapidecology@gmail.com. 

I and the fellow members of the editorial board 
look forward to your submissions! Rapid Ecology 
Associate Editors: Jeff Atkins, Alissa Brown, Paul 
Caplat, Anna Carter, Luke Lamb, Graziella Iossa, 
Elisabeth Maxwell, Terry McGlynn, Julia Mlynarek, 
Elva Robinson, Casey TerHorst, Ruth Schmidt, 
Giulio Valentino Dalla Riva, and Luke Lamb 
(Managing Editor).

 

Canadian Institute for Ecology & Evolution (CIEE) Report 
Peter R. Leavitt, Director 
Diego Steinaker, Associate Director

  

 

It is our great pleasure to announce that Diane 
Srivastava is the new Director of the Canadian 
Institute for Ecology and Evolution! Founded in 
2008, the CIEE (http://ciee-icee.com) has been 
promoting and funding synthesis research in 
Canada, as well as data and skill training workshops 
(http://ciee-icee.com/CIEE-ICEE-Research-
Programs-and-Events). The Management Board of 

the CIEE is extremely pleased that Diane is taking 
on the role of Director.  Her experience with 
leading working groups as well as conducting 
research through synthesis will be a great asset to 
CIEE and to Canadian research.  Through synthesis, 
value is added to existing science, allowing working 
groups to draw conclusions that are broader and 
more integrative than is possible from any one 
original study. Peter Leavitt will be co-director and 
Diego Steinaker will be associate director with 
Diane for the next year to help with transitioning 
the directorship of CIEE.  The Management Board 
thanks both Peter and Diego for their vision and 
continued support and for their hard work over the 
past 5 years that has enabled the CIEE to grow and 
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establish a sound footing in the Canadian Ecology 
and Evolution community. 

In the past year, the CIEE funded eight synthesis 
group meetings across Canada (www.ciee-
icee.ca/newsletters). These synthesis groups 
involved 137 researchers from 24 Canadian 
universities, 18 international universities, 12 
government and First Nations agencies and 9 non-
profit organizations. In addition, the CIEE 
sponsored two data training courses and a 
graduate student conference, benefiting hundreds 
of early career researchers across Canada. The CIEE 
also organized or co-sponsored three symposia 
based on synthesis research at the annual CSEE 
meeting. See you at the CSEE meeting in Guelph in 
2018! 

Data synthesis relies on data. In Canada, we are at 
a critical moment in terms of ecological and 
evolutionary data. On one hand, we are losing 
terabytes of this type of data each year, because of 
technical, institutional and societal barriers to the 
public archiving of data.  This loss is occurring at a 
time that we urgently need to establish historical 
baselines against which to measure change. On the 
other hand, there are now large co-ordinated 
efforts to efficiently organize and archive data (e.g. 
DataOne, Dryad, Knowledge Network for 
Biodiversity), and many biologists have learnt the 
data science tools needed for this process. The CIEE 

has always supported open science and data 
training, but we are now in the planning stages for 
a national data rescue program. The idea of this 
program is to pair graduate students being training 
in data tidying and management tools with senior 
researchers from Canadian universities with legacy 
datasets that they would like to archive. This, as 
with all CIEE activities, depends on the CIEE 
obtaining funding. Currently, the CIEE is funded by 
the generosity of the CSEE and the six universities 
that are CIEE members (Carleton, McGill, Université 
de Montréal, UBC, Regina, Simon Fraser). If you do 
not see your university listed here, but value CIEE’s 
leadership in the Canadian ecology and evolution 
community, we encourage you to begin a 
discussion with your university about joining. 
Institutional memberships are only $2000-$8000 a 
year, depending on institutional size, and – 
amongst other benefits- come with a seat on the 
Management board. 

Dr. Diane S. Srivastava, Director / Directrice 
Dr. Peter R. Leavitt, Co-Director / Codirecteur 
Dr. Diego F. Steinaker, Associate Director / 
Directeur Adjoint 
CIEE /ICEE, Canadian Institute of Ecology and 
Evolution / Institut canadien d’écologie et 
d’évolution 

Email: CIEE-ICEE@uregina.ca  
www.ciee-icee.ca; Twitter: @cieeicee 

   
Queen’s University students David Ensing (left), Emma Bloomfield (middle) and Jason Verbeek (right) working on a reciprocal 

transplant experiment to investigate the ecology & evolution of elevational range limits of montane plants in the Kananaskis Valley 
of Alberta
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Łeghágots'enetę - Learning Together 
Canada’s Liber Ero Fellowship Program 
Sally Otto, Director; Anita Miettunen, Program Coordinator 

The Liber Ero Fellowship Program is a unique 
Canadian post-doctoral program that began in 
2013. A key goal of the program is to “change the 
dial” regarding how applied conservation science is 
conducted and communicated in Canada. Through 
their two-year fellowships, Liber Ero Fellows 
partner with academic and conservation mentors, 
collaborate on group projects, and develop 
valuable networks that can provide future career 
support. Fellows also participate in our bi-annual 
retreats where they build upon their leadership, 
communications, and policy-influencing skills. 

In October 2017, the Délın̨ę Got’ın̨ę Government, 
the Délın̨ę Ɂehdzo Got’ın̨ę, and the Tsá Túé 
International Biosphere Reserve Stewardship 
Council hosted our program in Délın̨ę, NT for an 
experiential retreat whose theme was 
łeghágots'enetę (learning together). The goal of 
this retreat was for Fellows to learn effective ways 
to engage with Indigenous communities in 
conservation research. Fellows were privileged to 

learn from community members about their 
history (including the impacts of colonization), 
culture, governance models, and stewardship 
practices.  

 

Our next retreat (spring 2018) will focus on science 
communication skills.  We expect to announce our 
new 2018 Fellows by February and our next call for 
applications in mid- to late-summer 2018. For 
further information please visit our website or 
contact us at info@liberero.ca. 

 

  
Spring beauties (Claytonia caroliniana) getting a head start on spring by virtue of growing next to a tree trunk 
where snow melt is accelerated. From a “Scientific Naturalist” contribution by Vellend et al. 2017 in Ecology. 
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Your Current CSEE Council 
Jeremy Kerr - President (2016–2018) 
Isabelle Côté - Vice president (2016–2018) 
Albrecht Schulte-Hostedde  - Secretary (2017–2020) 
Yolanda Morbey - Treasurer (2016–2019) 
Jeannette Whitton - Councillor (2015–2018) 
Mark Vellend - Councillor (2015–2018) 
Chris Eckert - Councillor (2016–2019) 
Alison Derry - Councillor (2016–2019) 
Laura Weir - Councillor (2017–2020) 
Carissa Brown - Councillor (2017–2020) 
Julie Lee-Yaw - Student/Post-doc Councillor (2016–2018) 
Ken Thompson - Student/Post-doc Councillor (2017–2020) 
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